E RT MARCH 2018

WOMEN IN LEADERSHIP POSITIONS
VOLUNTARY TARGETS

One of the greatest challenges for industrial companies is to increase the number of women
in the talent pipeline, in the management of operations, and in executive roles. It is in the
interest of companies, and Europe’s prosperity, to better involve the vast female talent pool.

Since 2012, ERT has published company-specific targets and figures on the involvement
of women in business. In this way, our Member companies want to demonstrate their
commitment to the enhancement of women’s career opportunities. Measuring performance
also ensures appropriate management attention.

For this March 2018 update, 34 ERT Member companies have reported their voluntary
target for the number of women in leadership positions. These targets fit each company’s
own situation and take account of the sometimes large variations between industry sectors
and country cultures. The yearly update requires each company to review its targets and
report on year-on-year progress.

Average evolution in
percentage points (pp)
(Status / Chosen baseline)

Home Country
. (and/or Europe) +2,lpp
Share of women in the total workforce

Worldwide +1,6pp
Home Country
(and/or Europe) +4,7pp

Share of women in leadership positions

Worldwide +3,6pp
Home Country
) ) ) . +0,6pp
Proportion considered leadership positions GNORHENRED)
in the total workforce' Worldwide +0,6pp

' This figure helps to interpret the trend reported under “Share of women in leadership positions”. Because the share of leadership
positions in the total workforce is going up, the increasing share of women in leadership positions is even larger in absolute terms.



Proportion considered leadership positions

Share of women in total workforce in the total workforce

Share of women in leadership positions

Home Country Home Country

Home Country

(and/or Europe) Worldwide eV B Worldwide e EueEs) Worldwide
Company Target Base Status Base Status Base Status Base Status Base Status Base Status
« Continue increasing the percentage of
A ﬂ' |_ 'd women in leadership positions. 350% 381% 16.0% 278% ~1% ~1%
@airLiquide . o o o 298%  341%  261%  259%  146%  206%  140%  166%  ~1%  ~1% =% ~1%
plication of at Ieasi one woman among (Europe) (Europe) (Europe) (Europe) (Europe) (Europe)
the applicants.
23,7%** 23,7% 14,5%** 16,2% 5,9%** 6,4%
] - % i i it 4 ) 3 ’ ) 3
Wﬂ tBeSF 22 kfemalesinleadership pOSIton 5z gogus 23995 24,4%**  24,6%  159%*  177% 191%™ 205%  64%*  69%  80%*  81%
¢ create chemistry (Europe) (Europe) (Europe) (Europe) (Europe) (Europe)
« Tariff-exempt executives: Minimum of
15-17% women by end of 2020 (in BMW
BMW AG and worldwide).
* Global Leadership Development o/ % o o/ % o o/ % 0 o/ % o
GROUP o I gt ol 14,2% 6%  168%*  193%  100%*  140%  121% 16,0%
women per year.
* Technical trainees: Minimum of 20-25%
women per year.
Groupwide 30% female in leadership ® ® o o ® ® o, o ® ® o o
n I I eyl i 312%  314%  346%  357%  138% 2%  237%  254%  39% 73% 5.9% 6.4%
g TN
25% of women in headcounts by 2020 and 0
o e : n/a 22,5% o/ 1 o n/a 231% o n/a 24.4% o
eN Gie ii/;g;(\)/vomen within Topex appointments (Europe) (Europe) 19,2% 22,2% e s n/a 22,9% (Europs) (Ehae n/a 24,0%
Middle Management Level Middle Management Level
25,9% 28,3%
el i 25,8% 28,0% 23,3% 26,0%
Progressively increase the share of women 21.9% 24.0% (Europe) (Europe)
in the development path, from hiring 24’ 2% 25107 22 5% 2359
. phase to middle and senior management 1£70 70 ’ ’ Senior Management Level ~ Senior Management Level  Senior Management Level  Senior Management Level
e nl positions. (Europe) (Europe)
14,7% 16,2% 13.2% 141% 3,6% 3,8% 0 0
140%  152% 2% A% 3,4% 3,6% 3.0% 3.1%
(Europe) (Europe) (Europe) (Europe)

Standard Base: 2012 (31/12/2011)

'Includes SUEZ Environnement

| Status: 2018 (31/12/2017)
Variation of the above marked as follows: 2013 | **2014 | ***2015 | 2016 | 2017 | 12018 (All figures from 31/12 of the previous year)
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Proportion considered leadership positions

Share of women in total workforce in the total workforce

Share of women in leadership positions

Home Country

Home Country

Home Country

(and/or Europe) Worldwide o ey Worldwide GV EulioEs) Worldwide
Company Target Base Status Base Status Base Status Base Status Base Status Base Status
Target worldwide for 2018: 22,1%.
] n/a 29% o o n/a o o o n/a 3,2% 0 N
e.an ]T;;?;t home country (Germany) for 2018: (Europe) (Europe) 27% 32% (Europe) 15,3% 12% 19,6% (Europe) (Europe) 2% 2%
’l For 2020 - have 30% women across the 25% 23% 25% 25% 9% 10%
’ entire organization, including leaders and 19% 20% 21% 23% 13% 19% 19% 20% 9% 7% 10% 7%
ERICSSON executives. (Europe) (Europe) (Europe) (Europe) (Europe) (Europe)
HEINEKEN is committed to achieve 25op** 25% 16%*** 20% 504 7%
THEINEKEN (it meal noesses e 5%t 4% 2T 20% A%t 20%  M%TT 19% w1 %t 1%
management positions. (Europe) (Europe) (Europe) (Europe) (Europe) (Europe)
Increase the share of female managers at
all levels throughout the company annually ~ 36,0% 36,2% 32,5% 34,3% 29,5% 35,5% 29,5% 34,5% 18,6% 22,2%
to reach the optimal gender mix.
Increase the share of female leaders in the
& leadership pipeline to 40% by 2020. 14% 7% 18% 23%
HYDRO
Maintain continued and sustainable 18,2%*** 19,3% 12,7%*** 17,6% 5,0%*** 4,8%
increases in the percentage of women in 23,9%*** 24,1% 23,1%*** 23,4% 14,6%*** 18,1% 15,7%*** 20,7% 3,9%"** 3,9% 3,0%*** 2,7%
IBERDROLA leadership positions. (Europe) (Europe) (Europe) (Europe) (Europe) (Europe)
) . 20,9% 30,9%
DERE  comsmepmmpmaoseren “0° g mex  nex we 0% 10%
(Europe) (Europe)
’ = Reach gender equality at all levels of 62% 65% o o 38% 47% o o 39% 42% o o
I—OR EAL leadership positions. (Europe)  (Europe) 63% 69% (Europe)  (Europe) at% 48% (Europe)  (Europe) 37% 39%

Standard Base: 2012 (31/12/2011) | Status: 2018 (31/12/2017)

Variation of the above marked as follows: *2013 | **2014 | ***2015 | 2016 | 2017 | 2018 (All figures from 31/12 of the previous year)
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Proportion considered leadership positions
in the total workforce

Share of women in total workforce Share of women in leadership positions

Home Country Home Country Home Country

(and/or Europe) Worldwide AT Worldwide (and/or Europe) Worldwide
Company Target Base Status Base Status Base Status Base Status Base Status Base Status
Middle Manager Level Middle Manager Level
19,50% 32%
n/a 30%  2050%  29%
2020 target for Maersk is to have female (Europe) (Europe)
leadership representation of: Senior Manager Level Senior Manager Level
35% at middle manager level; 15,70% 37% 6.80% 24% n/a 37%
MAERS K * 25% at senior manager level (junior); n/a 4% 32% 44% ' 0 0 0 n/a 20% 5,2% 9%
' (Europe) (Europe) n/a 22% 8,50% 19% (Europe) (Europe)
* 18% at senior manager level (senior); (Europe) (Europe) P P
* 20% at executive level. Executive Level Executive Level
4,00% 18%
n/a 18% 4,00% 16%
(Europe) (Europe)
« Continuously increase the share of Middle Management Middle Management
e oK% 232
' 9 9 19,4% 23,2%
+ Continue min 40% of female talents (1E%r§p/:z) (gfr’Zp{:) ° ?
> MOLGROUP hired via Growwww fresh graduate 23,0% 23,0% 3.8% - 0%
program within 2017-19 Diversity & 22,8% 24,4% 22,6% 241% ,070 ,070 2,6% 5,0%
Inclusion framework; (Europe) (Europe) opliiengogmEnt Leliciogement 2,6% 4,9%
« Increase of the share of the women in 10,2% 8,8% 8.6% 6.8% (Europe) (Europe)
middle management positions from the 8,6% 7.0% »O 70 ,O70

“status” value of 23.7% to 26% by 2020

(Europe) (Europe)
and to 30% by 2022.

YR NBEHE e 4205 o 7% B 2% 316%
eStle percentage of women managers and 41,7% 42,2% 32,8% 35,3% 31,2% 39,3% 28,5% 37,5% 16,9% 14,5% 15,4% 13.2%

senior management. (Europe) (Europe) (Europe) (Europe) (Europe) (Europe)

o . Senior Management Senior Management
Nokia aims at a gender balance in lead-
ership that reflects the world around us, 14%tt 13.4% 1%t 1%

NDKIA starting by aligning the % of women in 22%tt 22%
leadership with the gender balance of our Single Line Managers Single Line Managers
workforce.
7%t 17% 10%*t 10%

Increase the number of women in 36,04% 36.2%
e T ] n/a 372%  365%  360% 238%  285% 066%  0,77%

(Europe) (Europe)

Standard Base: 2012 (31/12/201) | Status: 2018 (31/12/2017)
Variation of the above marked as follows: *2013 | **2014 | ***2015 | 2016 | 2017 | 2018 (All figures from 31/12 of the previous year) Women In Leadership Positions - Voluntary Targets | Pg: 4



Proportion considered leadership positions
in the total workforce

Share of women in total workforce Share of women in leadership positions

Home Country Home Country Home Country

(and/or Europe) Worldwide o ey Worldwide GV EulioEs) Worldwide
Company Target Base Status Base Status Base Status Base Status Base Status Base Status
25% gender diversity of senior leadershi n/a 2910% n/a 17.50% 5.57%" 1,00%
PHILIPS e / P 3270%" 3320% 3495%° 3500% 1643%° 1605% 1590%' 1900%  n/a  050%  175%°  040%
(Europe) (Europe) (Europe) (Europe) (Europe) (Europe)
Increase the number of key position female
incumbents by 30% (29% of key position 41% 43% 48% 49% 21% 26% 22,0% 277% 1,5% 1,5% 0,5% 0,6%
female incumbents by the end of 2019).
Increase the proportion of women in lead-
w ership positions worldwide to 30% by the 30,1%* 33,0% 19,5%* 25,4% 10,0%* 10,1%
® end of 2022 (at SAP Group level).
Increase the share of women in the Home
Country (Germany) in the next two levels ® o ® o o
SI EM ENS under the Managing Board until July 2022 n/a 22% n/a 24% n/a 12% n/a 16% n/a 8%
up to =20%.
. Maximise the number of suitable female 16% 18%" 16% 19%"
(=) Smurfit Kappa candidates that take up a leadership 16% 18%' 16,0% 18%" 16% 19%' 16% 19%" 4,0% 4,6%"
position. (Europe) (Europe) (Europe) (Europe)
« Solvay aims to reach a proportion of
women in management positions of 30%.
Q : : . 20,2%** 23,8% 27,3%** 28,6% 10,9%** 14,2%
* 20% of senior executive positions held
sowwvay by women by 2020.
Management All Levels Management All Levels
31,0%" 32,9% 16%* 18,5%
Senior Management Senior Management
By 2020:
* 30% women in Board of Directors & 22,0%* 25,0% 2,0%" 2,2%
Supervisory Board. 50.0%"* 51,8% Executive Positions Executive Positions
* 21% women in Executive positions.
0o/ * 0, O/ * 9,
* 30% women in Senior Management. 15,0% 15,4% 1,0% 1,3%
Board of Directors & Board of Directors &
Supervisory Board Supervisory Board
10,0%* 24,2% 0,4%* 0,4%

Standard Base: 2012 (31/12/201) | Status: 2018 (31/12/2017)
Variation of the above marked as follows: *2013 | **2014 | ***2015 | 2016 | 2017 | 2018 (All figures from 31/12 of the previous year) Women In Leadership Positions - Voluntary Targets | Pg: 5



Proportion considered leadership positions

Share of women in total workforce in the total workforce

Share of women in leadership positions

Home Country Home Country Home Country

(and/or Europe) Worldwide (and/or Europe) Worldwide (and/or Europe) Worldwide

Company Target Base Status Base Status Base Status Base Status Base Status Base Status

15% of women in leadership positions 33,8% 33,7% 9.7% 10,5% n/a 29,5%
‘,I warldwide PP 252%  244%  362%  348%  n/a 86%  101%  90% n/a 12%  08%  08%
life.augmented (Europe) (Europe) (Europe) (Europe) (Europe) (Europe)
Executive Executive Executive Executive
Positions Positions Positions Positions
20,9% 0,58%
; Increase the proportion of women in 350% 26.1% 13.0% (Europe) 21,5% / (Europe) 0,76%
e/ [m executive positions to 30% by 2020 70 1170 37.4% 37,7% 7O : 17,0% . el ) 12,00% :
e, (Europe) (Europe) (Europe) Leadership Leadership (Europe) Leadership Leadership
Positions Positions Positions Positions
n/a o, ”,30% o,
(Europe) 30% (Europe) 12,42%
Increase the share of females in
management positions worldwide to 15% 14,3%*** 15,0% 14,5%*** 15,3% 10,5%*** 13,0% 8,8%*** 11,6%
by the end of 2020.
thyssenkrupp
~ ig;fggig;bgfvgfsf;e“ in management 14% 15,68% 6% 15,06% n/a 20,00%
é TITAN 25% women in the Board of Directors. 14% 15,54% 10,00% 11,76% 19% 18,57% n/a 15,69% n/a 15,34% n/a 11,00%
— (Europe) (Europe) (Europe) (Europe) (Europe) (Europe)
Increase the proportion of women senior
executives to 25% in 2020. Get more than
@ TOTAL 20% of women in the Management 31.0% 33.3% 16% 21% 23,0% 26,3%
Committees (Headquarters and affiliates).

H Reaching 15% of women in senior 19,32% 211% o o 7.77% 6,42% o o 1,54% 1,88% o o
UWI'_I‘{IWI%C;)cr Iﬁ management positions by 2020. Eurony  Guopey | 2154%  219% - @l Riee 833%  B77% 0l fers  M30%  1.36%
malerialsor a o (¢

o Vodafone's long term aspiration is to have
a 50/50 balance in our population.
o . 45,5% 43,7% o o 19,4% 30,4% o o 0
Globally, Vodafone is aiming to reach 30% (Europe) (Europe) 39,1% 375% (Europe) (Europe) 19,3% 26,3% n/a 7,6%

vodafone

representation of women in management
and leadership roles by 2020.

Standard Base: 2012 (31/12/2011) | Status: 2018 (31/12/2017)

Variation of the above marked as follows: *2013 | **2014 | ***2015 | 2016 | 2017 | 2018 (All figures from 31/12 of the previous year)
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Proportion considered leadership positions
in the total workforce

Share of women in total workforce Share of women in leadership positions

Home Country Home Country Home Country

(and/or Europe) Worldwide (and/or Europe) Worldwide (and/or Europe) Worldwide
Company Target Base Status Base Status Base Status Base Status Base Status Base Status
* Increase the proportion of women at all
levels within the Group. n/a 11,9% n/a 6,7% n/a 5,7%
VoeStolpl ne « Increase female representation at every n/a 13,0% 12,2% 13,5% n/a 9,7% 9,7% 1,5% n/a 6,9% 6,0% 7.5%
ONE STEP AHEAD. level of our Leadership Development (Europe)  (Europe) (Europe)  (Europe) (Europe) - (Europe)

Program.

Standard Base: 2012 (31/12/2011) | Status: 2018 (31/12/2017)
Variation of the above marked as follows: *2013 | **2014 | ***2015 | 2016 | tt2017 | 2018 (All figures from 31/12 of the previous year)
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